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The Mississippi Community College Board dates 
back to the 1920s.  Senate Bill 131, Laws of 
1928, approved on April 26, 1928, which 
authorized the establishment of junior colleges, 
also created a state commission for oversight 
of these institutions, the Commission on Junior 
Colleges.  The Commission was comprised of 
the State Superintendent of Education as 
chairman, the chancellor of the University of 
Mississippi, and the presidents of Mississippi 
State University, Mississippi University for 
Women, and three junior colleges.  Three lay 
members, appointed by the Governor, were 
added in 1950.  The Commission continued in 
this form until 1986. 
 
The Commission, a division of the State Board 
of Education, held its first meeting on May 10, 
1928, two calendar weeks after its legislative 
creation.  The first action of the Commission 
was to identify its authority, establish 
standards by which existing junior colleges 
must meet to quality for state aid and develop 
criteria required of agricultural high schools 
seeking junior college status.  This action of the 
Commission constituted the birth of the 
Mississippi State System of Public Junior 
Colleges, thereby giving Mississippi the 
distinction of having the first system of 
comprehensive two-year colleges in the nation. 
   
Legislative action throughout the years more 
clearly defined the authority and controls of 
the Commission.  The Commission set broad 
standards for junior college operations and 
approved new attendance centers and 
vocational and technical programs to be 
operated by the two-year institutions.  The 
Commission itself had no staff but was served 
by personnel within the State Department of 
Education.  State supervision was vested in the 
supervisor of agricultural high schools from 
1928 to 1968.  In 1968, a separate operational 
division for junior colleges was created in the 
State Department of Education, which  
    

provided state services and oversight until 
1986. 
 
 In 1986, the State Board for Community 
College Junior Colleges was established as an 
independent agency.  During the 2011 
legislative session, House Bill No. 542 changed 
the name of the “State Board for Community 
and Junior Colleges” to “Mississippi Community 
College Board.”  The staff from the State 
Department of Education was transferred to 
the new Board Office.  The Board consists of 
ten members, none of which may be an elected 
official or engaged in the education profession.  
The Governor appoints all ten members, two 
from each of Mississippi’s five Congressional 
districts as they existed before the 2000 federal 
census.  No more than one State Board 
member may reside in any community college 
district.  Initial terms of appointment were 
from two to five years and subsequent terms 
are for six years. 
 
The Board is a coordinating agency which 
establishes standards and guidelines for the 
operation of the fifteen local districts in order 
to qualify for state appropriations.  The Board 
fosters cooperation and communications with 
local institutions through the presidents and 
other representatives of local colleges.  The 
Board exercises its authority as outlined in 
Sections §37-4-1 and §37-4-3 of the Mississippi 
Code. 
 
Currently, there are 66 full-time employees at 
the MCCB.  The agency is divided into seven 
divisions: executive, finance and 
administration, programs and accountability, 
academic and student affairs, workforce 
training/career and technical education, 
information services, and research and 
planning.  Each division works closely with 
counterparts from 15 community colleges to 
help better Mississippi’s community college 
system. 
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In order for a student to be classified as full-time in a Mississippi public community/junior college, the 
student must be enrolled in a minimum of 12 semester credit hours of instruction at an approved 
district site.  Students who are enrolled in 11 semester credit hours or fewer are considered to be part-
time students.  However, full-time equivalence (FTE) is calculated by adding all the hours a student 
generated during an academic year and dividing by the sum of 30. 

 
For the fall 2017 semester, total credit headcount enrollment in Mississippi’s community and junior 
college system was 70,024.  Of those students, 64% were enrolled in academic courses, 21% were 
enrolled in career-tech programs, and 15% were enrolled in non-degree programs.  Chart 1 provides 
specific enrollment figures for these programs.   

 
Chart 2 shows that academic transfer (university parallel) enrollment is an essential part of our total 
enrollment.  Specifically, academic transfer enrollment accounts for 64% of total credit enrollment.  In 
addition, Chart 3 shows that Mississippi residents made up 96% of the total credit enrollment in the fall 
2017. 

 
Chart 1- Headcount Enrollment from Fall 2017 

 
 

 

 

Chart 2- Credit Enrollment Breakdown- Fall 2017 

 

Chart 3- In-State vs. Out-of-State Credit Enrollment from Fall 2017 (Credit Headcount Only) 
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Fall 2017 

Academic 44,794 

Technical 10,726 

Career 4,249 

Non-Degree 10,255 

 
 

TOTAL 70,024 
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Mississippi  

Community and Junior Colleges 

Total Enrollment Fall 2017 

Total Credit (Non-duplicate*)- Fall 2017 70,024 

Average Age 22 

Female Students 60% 

In-State Students 96% 

Students Admitted/H.S. Diploma 58% 

Full-Time Students 70% 

Students in an Academic Curriculum 64% 

Freshman Students 42% 

Average ACT Score 19.4 

Mississippi  

Community and Junior Colleges 

Total Enrollment Spring 2018  
Total Credit (Non-duplicate*)- Spring 2018 63,370 

Average Age 22 

Female Students 61% 

In-State Students 96% 

Students Admitted/H.S. Diploma 53% 

Full-Time Students 66% 

Students in an Academic Curriculum 61% 

Freshman Students 31% 

Average ACT Score 19.6 
 

Did you know? 

From Academic Year 2011 to Academic Year 2018, the number of community college 

graduates has increased by approximately 21% from 13,940 to 16,879. 

From Academic Year 2011 to Academic Year 2018, the number of graduation awards 

issued by our community colleges has increased by approximately 42% from 14,412 to 

20,432.   

11,000 Mississippians with Bachelor’s degrees attend community colleges for 

occupational skills development in an average year. 

$3 billion in sales and income tax is contributed to Mississippi by each community 

college cohort over the span of their careers. 

For every dollar that is invested into a community college by Mississippi taxpayers, an 

additional estimate of $3.86 is collected through state and local taxes over a working 

lifetime. 
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In FY 2018, the Mississippi Community College Board (MCCB) was responsible for administering an 
agency budget of approximately $78.7 million.  That amount is an increase of approximately $7.2 million 
compared to FY 2017.  FY 2018 General Funds appropriated were $5,894,284.  Chart 4 identifies the 
various funding sources.  State General Funds accounted for 8.1% of the revenues while 10.0% of the 
revenues were from federal sources.  FY 2018 was the thirteenth year community and junior colleges 
received unemployment tax funds for workforce education.  These Workforce Enhancement Training 
(WET) Funds accounted for approximately 26% of the total revenues.  
 
Chart 5 identifies the major objects of expenditures.  The overwhelming majority of expenditures 
(87.1%) in FY 2018 were in subsidies, loans and grants.  The funds in this category flowed primarily to 
community and junior colleges, public schools, community based organizations and other state 
agencies.  Some of the programs of expenditure in FY 2018 consisted of adult education, post-secondary 
career & technical education, workforce training, proprietary school and college registration, recurring 
education technology, the Mississippi Integrated Basic Education and Skills Training (MIBEST) program, 
the Mississippi Virtual Community College (MSVCC), and the Early Childhood Academies at the 
community colleges. 

 
Chart 4-MCCB Revenues- FY 2018  

Source of Funding  Revenues % of Total  

General Fund $5,894,284 8.1% 

Education Enhancement Funds $256,000 0.4% 

Federal $7,260,508 10.0% 

Special $59,056,659 81.5% 

TOTAL $72,467,451 100.0% 

 
Chart 5- MCCB Expenditures- FY 2018 

Amount of Expenditure Expenditure % of Total  

Salaries $4,689,587 6.0% 

Travel $222,902 0.3% 

Contractual Services $4,622,448 5.9% 

Commodities $210,167 0.3% 

Capital Outlay- Equipment $419,519 0.5% 

Subsidies, Loans and Grants $68,568,349 87.1% 

TOTAL $78,732,972 100.0% 

    

General Fund Lapse $71,754  

Education Enhancement Lapse $21,411  

Workforce Carryforward (GF) $142,824  

Workforce Carryforward (SF) $8,813,020  
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In addition to administering the agency’s budget, the MCCB was also responsible for allocating and 
disbursing state appropriated funds to the fifteen public community and junior colleges.  These state 
support flow-through funds totaled $231.08 million in FY 2018, which includes $190.4 million in General 
Funds and $40.6 million in Education Enhancement Funds.     
 
The operating budgets of Mississippi’s public community and junior colleges are funded primarily by 
state appropriations, student tuition and fees, and local property taxes. 
 
Revenue by source is provided in Chart 6.  For FY 2018, the community and junior colleges expended a 
total of $613.06 million with $231.08 million, or 37.7%, of that amount provided from state sources. 
     
Community and junior colleges have consistently expended a majority of their funds on instruction 
(54.49% as seen in Chart 7).   
 

Chart 6- Community and Junior Colleges 
Revenue by Source- FY 2018 

Revenue by Source Amount Percentage  

General Fund  $190,424,570  31.1% 

Education Enhancement $40,658,341  6.6% 

Indirect State $55,487,062 9.1% 

Federal $44,156,435  7.2% 

Student Fees $211,946,700  34.6% 

District Taxes $59,420,999  9.7% 

Other Revenue $10,967,555 1.8% 

Total Revenue $613,061,662 100.0% 

 
Chart 7- Community and Junior Colleges 

Expenditures by Program- FY 2018 
E & G Expenditures by Program Amount Percentage  

Academic Instruction $173,570,351 28.3% 

Career-Technical Instruction $95,440,288 15.6% 

Other Instruction $64,629,146  10.5% 

       Total Instruction $333,639,785 54.4% 

Instructional Support $20,379,387 3.3% 

Student Services $88,607,431 14.5% 

Institutional Support $94,968,110 15.5% 

Physical Plant Operation $75,466,949 12.3% 

Total E & G Expenditures $613,061,662 100.00% 
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State appropriations are made annually to the MCCB for allocation to the fifteen public community and 
junior college districts in accordance with formulas contained in the appropriations bill.  FY 2008 was the 
fifth and final year in a five-year phase in to a new funding formula for the community and junior 
colleges.  During the 2002 Regular Session, H.B. 1612 required the MCCB to conduct a study of the state 
funding structure.  After an RFP process, MGT of America was chosen to perform the study.  The MCCB 
approved most of the recommendations from the study and the Legislature concurred with changes that 
the MCCB had approved by incorporating the changes in the appropriations bill.  Some of the major 
changes included moving from a predominately headcount enrollment method to a full-time equivalent 
student method of distributing funds.  In addition, the base amount was increased by 2% per year to 
15% in year five, a new section was added for high cost associate degree allied health programs, and 
equal weights were assigned to all major sections of the formula.  Finally, a hold harmless provision was 
included for those colleges that would otherwise have been harmed by the new formula 
implementation.  By FY 2008, the hold harmless provision was phased out.  In FY 2018, the funding 
formula amount distributed for state support was $187.94 million. 

 
Chart 8- Community and Junior Colleges- Support 

Comparison of Revenues by Source- FY 2000-FY 2018 

Revenue by Source FY 2000 % of Total (FY 2000) FY 2018 % of Total (FY 2018) 

General Fund* $133,671,168 39.6% $190,424,570 31.1% 

Education Enhancement $54,674,084 16.2% $40,658,341 6.6% 

State Support Total  $188,345,252 55.8% $231,082,911 37.7% 

Indirect State $37,979,952 11.2% $55,487,062 9.1% 

Federal $16,540,982 4.9% $44,156,435 7.2% 

Student Fees $60,086,183 17.8% $211,946,700 34.6% 

District Taxes $33,185,278 9.8% $59,420,999 9.7% 

Other Revenue $1,832,364 0.5% $10,967,555 1.8% 

Total Revenue $337,970,011 100.00% $613,061,662 100.00% 

* Includes MCCB General Fund education technology funding of $3,400,000. 
 
When comparing the combined state funding of both the MCCB and the fifteen public community and 
junior colleges, the community college system suffered  cuts from FY 2001 to FY 2005, again in FY 2009 
and FY 2010, and then again in FY 2016 and FY 2017.  As a result, the percentage of revenue to total 
revenue has seen dramatic shifts.  For example, Chart 8 demonstrates that for community college 
support only, the percentage of state funds to total has declined from 55.8 % in FY 2000 to 37.7% in FY 
2018.  On the other hand, the percentage of student fees to total revenue has increased from 17.8% in 
FY 2000 to 34.6% in FY 2018.   

 
Tuition, required fees and other related fees or charges are established by the local boards of trustees of 
each community and junior college.  The per semester average tuition and required fees for a full time 
student during FY 2018 was $1,552 (minimum of $1,395 and maximum of $1,740)  compared to $1,374 
in FY 2017, or an increase of nearly 13%.   
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Education Career Pathways 
Mississippi’s public community and junior colleges offer the following programs: academic (university 
parallel), technical, career (vocational), adult basic education, adult continuing education, general 
education development, job training partnership, and industry related training.   

 
The Associate of Arts degree is awarded to students who complete a minimum of 60 semester credit 
hours of academic courses.  The Associate of Applied Science degree is awarded to students who have 
completed a minimum of 60 semester credit hours of courses in a technical program, including a 
minimum of 15 semester credit hours of core academic courses.  In addition to the Associate degrees, 
the community and junior colleges also award one-year and two-year certificates in occupationally-
specific career and technical fields. 

 
In Academic Year 2018, 16,879 graduates earned 20,432 degrees, certificates, or credentials.   

 
eLearning 
The fifteen community and junior colleges in conjunction with the MCCB offer online education through 
the Mississippi Virtual Community College (MSVCC).  The full array of academic, career, and technical 
courses necessary to earn an Associate of Arts or an Associate of Applied Sciences are available via the 
MSVCC.   

 

Enrollment Data 

Semester Enrollment Number of Courses Number of Instructors 

Spring 2018 79,436 3,732 1,599 

Summer 2018 11,781 1,278 665 

Fall 2018 31,283 2,211 1,095 

 

To ensure the community colleges are successful in the implementation and deployment of various 
resources overseen by the MCCB, training and professional development is provided to instructors in a 
variety of formats by way of the MSVCC Academy.   

 

Academy Data 

Semester Participants 
Number of  
Courses 

Number of  
Webinars 

Spring 2018 589 10 46 

Summer 2018 260 6 31 

Fall 2018 649 13 51 

 

 

 

 

 

Education Career Pathways/eLearning 10

  11    

    10 



 
 

 
 
The Mississippi Community College Board, Office of Adult Education is responsible for the administration 
and implementation of the Adult Education and Family Literacy Act (AEFLA).  In accordance with the 
AEFLA, Title II of the Workforce Innovation and Opportunity Act (WIOA) of 2014, the purpose of this 
federal grant is to assist eligible applicants in developing instructional programs and partnerships to 
provide services that focus on the following: 
 

1. assist adults to become literate and obtain the knowledge and skills necessary for employment 
and economic self-sufficiency; 

2. assist adults who are parents or family members to obtain the education and skills that 

 are necessary to becoming full partners in the educational development of their children; 
and 

 lead to sustainable improvements in the economic opportunities for their family; 
3. assist adults in attaining a secondary school diploma and in the transition to postsecondary 

education and training, including through career pathways;  
4. assist immigrants and other individuals who are English language learners in improving their 

 reading, writing, speaking, and comprehension skills in English; and 

 mathematics skills; and 
5. acquiring an understanding of the American system of Government, individual freedom, and the 

responsibilities of citizenship. 
 
The Office of Career, Technical and Adult Education defines “Adult Education” as services or instruction 
below the postsecondary level for individuals who: 
 

 have attained 16 years of age;  

 are not enrolled or required to be enrolled in secondary school under state law;  

 lack sufficient mastery of basic educational skills to enable the individuals to function in society;  

 do not have a secondary school diploma or its recognized equivalent; and  

 are English language learners (ELL). 
 
In Mississippi, the AEFLA grant funds 22 local providers including the Mississippi Department of 
Corrections to provide student services, instruction and high school equivalency preparation.  In FY 
2018, adult education providers served over 10,000 students.  Of the students served, 5,070 enrolled at 
an educational functioning level below 6th grade.  High School Equivalency Diplomas were issued to 
2,882 students. 
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Mississippi offers multiple options for obtaining a high school equivalency diploma.  There are three 
approved assessments: the GED® test, the HiSET Test, and the TASC Assessment.  Each assessment is 
aligned to the College and Career Readiness Standards outlined by the Office of Career, Technical and 
Adult Education.  The fourth option for obtaining a high school equivalency diploma is the competency 
based option.  

 
Mississippi High School Equivalency Diplomas are issued by DiplomaSender for test-takers who achieve 
satisfactory scores on the GED® Test, HiSET, or TASC Test or meet the requirements of a Competency 
Based High School Equivalency Diploma.  This diploma is approved by Mississippi and is accepted by 
employers, training programs, educational institutions, and the military as meeting their requirements 
for employment or admissions. 
 
The Office of Adult Education has primary responsibility for implementation of the Mississippi Works 
Smart Start Pathway Model through Smart Start Classes. The pathway is designed around three 
components: 
 

1. Basic Skills, (reading, writing, math) 
2. Career Awareness, (interviewing, job search, resume writing, etc.)  
3. Necessary Skills (communication, work ethic, team building, etc.) 

 
Students develop the foundational skills needed for their careers, learn and practice good work habits 
and effective communication that is necessary in successful employment. Students learn how to become 
prepared to learn new skills for future careers within their region’s workforce sector, identifying the 
career components that are necessary for middle-skill employment. The Smart Start class requires 
participants to achieve a National Career Readiness Certificate (NCRC).  The NCRC demonstrates to 
employers the participant has the skills needed to be successful in a job.  Participants will complete the 
WorkKeys tests for Applied Math, Graphic Literacy and Workplace Documents.  Participants will also 
learn new skills for future careers and increase their ability for middle-skill level jobs which results in 
higher pay. 
 
Performance Outcomes 

Smart Start Credentials 2,855 

National Career Readiness Certificates 3,718 

High School Equivalency Diplomas 2,882 

Entered Post-Secondary 1,886 

Employment 2nd quarter after Exit 46% 

Employment 4th quarter after Exit  46% 
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Dalton Rayne Gould, Northeast Community College 

 
After completing his homeschool education, Dalton Rayne Gould realized that without a high school 
equivalency (HSE) diploma, he would not be able to go to college.  Because of this realization, Dalton enrolled 
in the Adult Education Program at Northeast Mississippi Community College in Booneville.  
  
After attending HSE classes for three months, Dalton’s motivation and determination landed him the diploma 
he needed.  
 
While in the Adult Education Program, he also participated in the Counseling to Career Youth Program (C2C), 
where he received one-on-one counseling, completed work ethics, was awarded free testing fees for HSE and 
ACT, and gained work experience. Dalton did his work experience at the Northeast Regional Library in Corinth 
where he assisted with the daily operations in the Information Technology Department.  
 
After Dalton completed his HSE and continued participating in C2C, he began taking career pathway classes in 
Information Technology offered through the Adult Education Program. He completed the pathway classes in 
June 2017 which led to his eagerness to begin the registration process at Northeast for the fall 2018 
semester.   
 
Dalton is currently taking classes at Northeast to obtain an Associate in Applied Science degree in Information 
Systems Technology. He credits the Adult Education Program for allowing him the opportunity to move even 
further with his education and encourages everyone who enters this program to take advantage of all that it 
has to offer. 
 

Shelby McLaurin, Rankin County School District 

 
When Shelby McLaurin was younger, she lived in places like Texas, New York, and Florida.  Although she 
earned many school credits during her travels, many did not count when she returned to Mississippi.  This 
made it not possible to graduate on time.   
 
After talking with her mom, she signed up for GED classes at the Rankin County Adult Education Program.  
She loved that all students were working towards the same goal, and the faculty was kind, understanding, 
helpful, and, most importantly, encouraging.   
 
Through her hard work and the help of her instructors, Shelby earned her High School Equivalency, Platinum 
level National Career Readiness Certificate, and Smart Start Credential.   
 
Shelby plans to attend Hinds Community College and major in General Studies and then transfer to the 
University of Mississippi to earn her degree in the Sports Medicine Field.   



 
 

Mississippi Integrated Basic Education and Skills Training (MIBEST) 

Mississippi Integrated Basic Education and Skills Training (MIBEST) 
In June 2015, Mississippi’s community colleges received from the W.K. Kellogg Foundation a three year, 
$6 million grant for statewide implementation of the Mississippi Integrated Basic Education and Skills 
Training (MIBEST).  The MIBEST program is based on the I-BEST model developed by the Washington 
State Board for Community and Technical Colleges that incorporates contextualized learning by 
concurrently delivering Adult Basic Education and Career and Technical Education classes using a team-
teaching approach.  Thus, allowing students who have dropped out of high school the opportunity to 
earn a High School Equivalency diploma and Career and Technical Education degree or certificate from a 
community college twice as fast.     

 
MIBEST offers low-skilled, undereducated, and low-wage workers opportunities to enter career 
pathways with the appropriate level of instruction leading to postsecondary degrees and/or credentials, 
and ultimately, to earning self-sufficient family wages.  As of summer 2018, 1,270 students have 
enrolled in MIBEST in programs such as welding, HVAC, industrial maintenance, and culinary arts.  
Additionally, 303 college issued credentials have been awarded along with 819 industry based 
credentials.       

 
Career and Technical Education  
Currently, community and junior colleges in Mississippi offer degrees and certificates in 142 different 
career and technical program areas at their various campuses, comprehensive centers, and extension 
centers throughout the state.  These programs range from less than one year to two years in length and 
prepare individuals for employment in a variety of fields, from industrial maintenance technology to 
information systems technology to healthcare.  Additionally, the articulation agreement increases the 
number of articulated classes and programs.   

 
In FY 2018: 

 Twenty requests for new programs were received from eight institutions, and all were 
approved.   

 Eighteen requests for a new program option were received from ten colleges, and all were 
approved.   

 Two requests for a new program location were received from two institutions, and all were 
approved.   

 Nine programs were closed by institutional request due to low enrollment. 

 Multi-day Office for Civil Rights (OCR) on-site reviews were conducted at two institutions. 
 

In fall 2017, there were 14,975 students were enrolled in Career and Technical Programs at community 
and junior colleges. 
 
Additionally, state articulations were continued and/or developed between 35 secondary career and 
technical programs and 65 postsecondary career and technical programs.  These agreements allow 
students to earn college credits for demonstrated competencies gained in high school and provide a 
non-duplicative sequence of coursework leading to postsecondary career and technical degrees or 
credentials. 
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The Workforce Education system at each of the community and junior colleges delivers training ranging 
from basic skills to advanced technology skills.  The training is delivered through the fifteen local 
Workforce Development Centers.  The following were reported by businesses and industries as well as 
the fifteen community colleges.  (The following workforce numbers/information is limited to projects 
approved by the MCCB office.) 
 

 FY 2018 

Number of Companies and Businesses Served 
 

551 

Total Workforce Training Classes 22,133 

Total Hours of Workforce Instruction Provided 581,281 

Total Number of Workforce Projects Completed 932 

Percent Trained at the Industry Site  56% 

Percent Trained on Campus 38% 

Percent Trained in Mobile Training Units and Other Locations 6% 

 
Source: GCR 
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The Office of Curriculum, Instruction, and Assessment is tasked with developing statewide Career and 
Technical Education curriculum, assessments, and professional development to meet the local and 
statewide economic demands.  The mission of the division is to develop an innovative curriculum and 
professional training system that facilitates seamless educational delivery by well-trained professionals 
who are focused on preparing skilled workers in the 21st century economy.  
 
The goals of the division are to produce research-based, high-quality curricula for Mississippi community 
colleges where all programs are aligned to industry needs and national certifications; provide outcomes-
based, professional development teaching, learning, and leadership strategies to accelerate instructor, 
staff, and administrator effectiveness; support the implementation of groundbreaking career pathways, 
innovative instructional design and delivery, and infusion of technology in the classroom; and be 
responsive to college needs and industry demands. 
 
Some of the division accomplishments from FY 2018 include:  

 Worked with faculty and administration at the community colleges along with various business 
and industry partners to develop and revise 18 career-tech programs of study.   

 Hosted the 2018 Workforce and Career and Technical Education Summer Conference with 621 
participants that offered break-out sessions on faculty development, administrative issues, 
workforce training, assessment and credentialing, and student success sessions.   

 Hosted the annual Leadership Academy that focused on effective communication, building 
employee morale, personality profiles, ethics in the workplace, courageous conversations, 
community college leadership, team building, legislative process, return on investment, keys to 
happiness as leaders, and conflict management.   

 Hosted the annual Institute for Teaching and Learning in which 68 career-tech instructors 
received training on topics such managing student behavior in the postsecondary classroom, 
learning styles and interactive teaching techniques, faculty professionalism, characteristics of 
effective instructors, instructional strategies for generational differences, interactive lecturing, 
effective questioning techniques, active learning strategies, learning with technology, 
developing assessment, and learning outcomes and rubrics.  The Institute for Teaching and 
Learning is hands-on professional development that focuses on effective instructional practices.  
It is designed to support and enhance faculty teaching skills and abilities. Institute sessions 
include mini-lectures, demonstrations, small and large group discussions, and cooperative 
learning tasks.   

 Hosted the annual Institute for Teaching and Learning in which 68 career-tech instructors 
received training on topics such managing student behavior in the postsecondary classroom, 
learning styles and interactive teaching techniques, faculty professionalism, characteristics of 
effective instructors, instructional strategies for generational differences, interactive lecturing, 
effective questioning techniques, active learning strategies, learning with technology, 
developing assessment, and learning outcomes and rubrics.   

 Offered 51 national certifications that are mapped to 32 programs of study for student testing. 

 Hosted two the National Center for Construction Education and Research (NCCER) Master 
Trainer trainings where 27 college instructors and administrators became certified as Master 
Trainers under NCCER. 

 Conducted six national certification informative professional development sessions during the 
2018 Summer Conference.  
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Early Childhood Academy 
The Early Childhood Academy is a collaborative partnership with participating community and junior 
colleges, the Mississippi Department of Human Services, and child care providers to ensure that 
Mississippi’s family-based unified and integrated early childhood system connects and integrates 
resources and services for both parents/caregivers and their children. The Office is also responsible for 
establishing an Early Childhood Academy with a Resource and Referral Center at participating 
community colleges to deliver professional development for all centers, delivering and managing 
technical assistance and coaching, and providing leadership to the Resource and Referral offices. 
  
There are currently Early Childhood Academies at twelve community and junior college campuses, 
Mississippi Valley State University, and an Academy housed at the Families First Resource Center in 
Durant.  The Mississippi Education Center and Family Resource Center of North Mississippi has hired 
Coach and Professional Development Specialist that are housed at seven locations across the state. 
 
Proprietary Schools 
The Commission of Proprietary School and College Registration, the entity that oversees the state’s 
proprietary schools, is housed at the Mississippi Community College Board.  The MCCB’s responsibilities 
include the appointment of a five-member commission; providing staff for the administration of the 
commission; and serving as the appellate organization for decisions rendered by the commission. 
 
The administrative staff is responsible for assisting the Commission with carrying out its duties and 
responsibilities as set forth in the Mississippi Proprietary School and College Registration Law, §75-60-1.    
The Commission has been assigned statutory authority to establish and implement the registration 
process for obtaining and maintaining a proprietary school certificate of registration and agents’ permits 
for the state. 
 
This administration has both administrative and supervisory responsibilities including, but not limited to:  
 

1. the dissemination and interpretation of the law;  
2. the development of applications, regulations, and policies to govern commission 

activities;  
3. receipt and review of applications for action recommendations to the commission;  
4. the planning and coordination of commission meetings;  
5. management of complaints;  
6. assisting the commission with implementing the cancellation, suspension, or revocation 

of a registration certificate or permit; and  
7. the administration of civil penalties and/or administrative sanctions. 

 
During FY 2018, the commission met six times: 16 new or renewed certificates of registration were 
issued; 143 agent permits were approved; 144 new instructors were approved; and 5 new program 
were approved.  There were no written official complaints received.   
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Accelerated Dental Assisting 
Academy 

Biloxi, Hattiesburg, Madison,  
and Tupelo 

 
Access Training Institute 

Jackson 
 

Ace Training Center, Inc. 
Byram 

 
Antonelli College 

Hattiesburg, Jackson, and Online 
 

Blue Care Medical Academy 
Southaven 

 
Blue Cliff College 

Gulfport 
 

Burns Healthcare Institute, Inc. 
Indianola 

 
Careers Plus Institute 

Batesville 
 

Coastal Truck Driving School 
Hammond, Louisiana  

 
CompuSystems, Inc. 

Greenville 
 

Concorde Career College 
Memphis, Tennessee and 

Southaven 
 

Covenant Education Services 
Madison 

 
Creations CNA Training School 

Greenville  
 

    Crescent School of Gaming and 
Bartending 

Gulfport and Robinsonville  
 

CRW Truck Driving Training  
School, LLC 

Jackson 
 

Delta Technical College  
Horn Lake and Ridgeland 

 
Friends of Children of Mississippi, Inc. 

Belzoni and Flowood 
 

Grant Allied Healthcare & Training  
Institute 

Greenville    
 

Healing Touch Allied Health Institute 
Biloxi 

 
Heavy Equipment Training/Alabama  

Dothan, Alabama 
 

Institute of Health and Technology 
Hattiesburg and Jackson 

 
Jackson Medical Mall Foundation 

Jackson 
 

Kaho Healthcare Training 
Fayette 

 
Lincoln College of Technology 

Memphis, Tennessee  
 

Maselle Career College 
Flowood 

 
Medical 2 Career College 

Tupelo 
 

Mississippi Truck Driving School 
Hickory Flat 

 
National College of Business  

& Technology 
Memphis 

 
New Horizons Computer Learning Center 

of Biloxi 
Biloxi 

 
Simply the Best Kare 

Hattiesburg 
 
 

 

Southern Mississippi Training 
Academy 
Flowood 

 
Stepping Stones Career College 

Louisville 
 

Swift Driving Academy 
Memphis, Tennessee  

 
Systems IT, Inc. 

Jackson 
 

Taylor Dental Assisting School 
Pascagoula 

 
Truck Driver Institute, Inc.  

of Mississippi (TDI) 
Saucier and Tupelo  

 
Tulsa Welding School 
Jacksonville, Florida   

 
Universal Technical Institute  

Houston, Texas 
 

Universal Technical Institute  
(Motorcycle & Marine Mechanics  

Division in Florida) 
Orlando, Florida  

 
Virginia College 

Biloxi, Jackson, and Online  
 

Registered Proprietary Schools- FY 2018 20

  20 



 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Mississippi Community College Board 
3825 Ridgewood Road 

Jackson, Mississippi 39211 
601-432-6518 


